
(SEMESTER-I)
PUBLIC ADMINISTRATION: ADMINISTRATIVE THEORY

CREDITS: 5
Max. Marks: 100 Time: 3 Hours
Theory paper: 70 Pass Marks: 35%
Internal Assessment: 30
Course Outcome :

 Awareness about the evolution and growth of the discipline of Public Administration.
 Learning of basic principles and approaches of Public Administration.
 Theoretical clarity of basic concepts and dynamics (both ecological and others) relating to Public

organizations.
 Demonstrate critical thinking and communication skills as applied to the public and private sectors.

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER
The question paper will consist of three Sections I, II and III. Sections I & II each will consist of four

questions carrying 10 marks. Section III will consist of 10 short-answer type questions which will cover the
entire syllabus and will carry 30 marks in all. Each short answer type question will carry 3 marks.

INSTRUCTIONS FOR THE CANDIDATES
Candidates are required to attempt two questions each from Section I and II of the question paper and

the entire Section III. Candidates are required to answer the short questions in 4-5 lines.
COURSE OUTCOMES

 Awareness about the evolution and growth of the discipline of Public Administration.
 Learning of basic principles and approaches of Public Administration.
 Theoretical clarity of basic concepts and dynamics (both ecological and others) relating to Public organizations.

TEACHING – LEARNING METHODS
 Pedagogical methods such as class room lectures and students-teacher interactions, group discussion, quiz,

seminar and assignment etc will be used.
ASSESSMENT METHODS

 Summative assessment method comprising of assignment, internal/term examination, regularity in classes and
end semester final examination.

SECTION-I
1. Meaning, Nature, Scope and Significance of Public Administration.
2. Public Administration and Private Administration.
3. Relationship of Public Administration with Political Science, Economics, Sociology and History.
4. New Public Administration, New Public Management and Good Governance: meaning and features.
5. Organization: Meaning, Bases and Types.

SECTION-II
1. Chief Executive, Line, Staff and Auxiliary Agencies.
2. Principles of organization: Hierarchy, Unity of Command, Span of Control.
3. Principles of organization: Centralization and Decentralization, Leadership, Coordination, Communication.
4. Legislative, Judicial and Citizen's Control over Administration.
5. Delegated Legislation: Meaning, Reasons for its growth, Merits, Demerits and Safeguards.

SUGGESTED READINGS
1. Awasthi and S.R. Maheshwari: Public Administration, Agra, Lakshmi Narain Aggarwal Educational

Publishers, 2004.
2. A.R. Tyagi: Public Administration: Principles and Practice, Delhi, Atma Ram and Sons, 2001.
3. Bidyut Chakarborty and Prakash Chand: Public Administration in a Globalizing World-Theory and Practices,

New Delhi, Sage Publications India Pvt Ltd, 2015.
4. B.L. Fadia and Kuldeep Fadia: Public Administration: Theory and Practice, Agra, Sahitya Bhawan

Publications, 2015.
5. Inderjit Singh Sethi: Public Administration: Theory and Practice (Panjabi), Jaipur, College Book Depot, 1999.
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6. K. K. Puri: Elements of Public Administration (Pbi.), Jalandhar, Bharat Parkashan, 2004.
7. Mohit Bhattacharaya: Pubic Administration, Kolkata, The World Press Private Limited, 2012.
8. M. Laximkant: Pubic Administration, New Delhi, Tata MacGraw Hill Education Private Limited, 2011.
9. Rumki Basu: Introduction to Public Administration, New Delhi, Sterling Publishers, 1990.
10. Sahib Singh & Sawinder Singh: Public Administration: Theory and Practice, Jalandhar, New Academic

Publishing Co., 2010.
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(SEMESTER-II)
PUBLIC ADMINISTRATION: INDIAN ADMINISTRATION

CREDITS: 5
Max. Marks: 100 Time: 3 Hours
Theory paper: 70 Pass Marks: 35%
Internal Assessment: 30
Course Outcome:

 Knowledge about the evolution and growth of Indian Administration.
 Familiarity with the constitutional framework on which Indian Administration is based.
 Grasping the role of Union Executive.
 Understanding the in-built control mechanisms over constitutional bodies in particular and

administration in general.
 Delineating the constitutional provisions and dynamics of union -state relationships.
 Awareness about the institutions and mechanism in force for citizen-state interface.

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER
The question paper will consist of three Sections I, II and III. Sections I & II each will consist of four

questions carrying 10 marks. Section III will consist of 10 short-answer type questions which will cover the
entire syllabus and will carry 30 marks in all. Each short answer type question will carry 3 marks.

INSTRUCTIONS FOR THE CANDIDATES
Candidates are required to attempt two questions each from Section I and II of the question paper and the entire
Section III. Candidates are required to answer the short questions in 4-5 lines.
COURSE OUTCOMES

 Knowledge about the evolution and growth of Indian Administration.
 Familiarity with the constitutional framework on which Indian Administration is based.
 Grasping the role of Union Executive.
 Understanding the in-built control mechanisms over constitutional bodies in particular and administration in

general.
 Delineating the constitutional provisions and dynamics of union -state relationships.
 Awareness about the institutions and mechanism in force for citizen-state interface.

TEACHING – LEARNING METHODS
 Pedagogical methods such as class room lectures and students-teacher interactions, group discussion, quiz,

seminar and assignment etc will be used.
ASSESSMENT METHODS

 Summative assessment method comprising of assignment, internal/term examination, regularity in classes and
end semester final examination.

SECTION-I
1. Features of Indian Administration, Federalism, Legislative and Administrative Relations between the Union

and the States.
2. Union Executive: The President, The Prime Minister and the Council of Ministers.
3. Cabinet Secretariat, Central Secretariat,
4. Parliamentary Democracy: Lok Shaba & Rajya Sabha.
5. Supreme Court: Organization and Functions, National Human Rights Commission: Composition and

Functions.
SECTION-II

1. State Executive: The Governor, The Chief Minister, State Council of Ministers.
2. The Chief Secretary, State Secretariat.
3. State Legislature: Composition and Functions.
4. High Court: Organization and Functions.
5. Right to Information Act, 2005 & Punjab Right to Service Act, 2011: Main Features.
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SUGGESTED READINGS
1. Avasthi and Avasthi: Indian Administration, Lakshmi Narain Aggarwal, Agra, New Delhi, 2002.
2. B.L. Fadia & Kuldeep Fadia: Indian Administration, Agra, Sahitya Bhawan Publications, 2016.
3. K.K.Puri: Indian Administration, (Pbi.), Jalandhar, Bharat Publishers, 2005.
4. S.R. Maheshwari: Indian Administration, New Delhi, Orient Blackswan, 2009.
5. S.S.Khera: District Administration in India, New Delhi, National Publishing House, 1979.
6. Siuli Sarkar: Public Administration in India, New Delhi, PHI Learning Pvt. Ltd., 2009.
7. Surendra Kataria: Indian Public Administration (Hindi), New Delhi, National Publishing House, 2009.
8. S. S. Nanda: Indian Political System, (Pbi.), Jalandhar, Modern Publications, 2013.
9. Right to Information Act, 2005 & Punjab Right to Service Act 2011: Bare Act.
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(Semester-III) 
Public Administration 

Paper: Personnel Administration in India 
Credits 5: 5h (L) 

 
Max. Marks: 100        Time: 3 Hours Theory 
paper: 70         Pass Marks: 35% Internal 
Assessment: 30 
Course Outcome:  

 Conceptual clarity of Personnel Administration, its issues, career systems and other terms covering 
various aspects of personnel administration.  

 Detailed understanding of the Personnel system and its related recruiting agencies of the Indian 
Republic.  

 Critical understanding of issues like Employee associations, Adjudication institutions and processes 
and Civil Service Reforms. 

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER 
The question paper will consist of three Sections I, II and III. Section I & II will consist of four 
questions carrying 10 marks each. Section III will consist of 10 short-answer type questions which 
will cover the entire syllabus and will carry 30 marks in all. Each short answer type question will 
carry 3 marks. 

INSTRUCTIONS FOR THE CANDIDATES 
Candidates are required to attempt two questions each from Sections I and II of the question paper 
and the entire Section III Candidates are required to answer the short questions in 4 to 5 lines. 
COURSE OUTCOMES: 

 Conceptual clarity of Personnel Administration, its issues, career systems and other terms 
covering various aspects of personnel administration. 

 Detailed understanding of the Personnel system and its related recruiting agencies of the 
Indian Republic. 

 Critical understanding of issues like Employee associations, Adjudication institutions and 
processes and Civil Service Reforms. 

TEACHING – LEARNING METHODS 
 Pedagogical methods such as class room lectures and students-teacher interactions, group 

discussion, quiz, seminar and assignment etc will be used. 
ASSESSMENT METHODS 

 Summative assessment method comprising of assignment, internal/term examination, 
regularity in classes and end semester final examination. 

 
Section-A 

 

Personnel Administration: Meaning, Nature, Scope and Significance 
Civil Services in India: Meaning, Features & Role 
Classification: Meaning, Advantages and Disadvantages 
Classification of Civil Services in India 
Recruitment: Meaning, Types and Recruitment System of Civil Services in India 
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Section-B 
 

Union Public Service Commission & State Public Service Commission: Composition and 
Functions 
Training: Meaning, Types; Training System of Civil Services in India 
Promotion: Meaning and Principles 
Employer-Employee Relations: Right to Association, Right to Strike, 
Whitleyism in India, Conduct and Discipline 
Corruption: Causes and remedies 

 
SUGGESTED READINGS:- 
 

1. Ali Farazmand, Handbook of Comparative and Development Public Administration, New 
York, Marcel Dekker, Inc., 2001. 

2. B.B. Peters, The Politics of Bureaucracy: A Comparative Perspective, New York, Longman, 
1978. 

3. D.N. Brother, Wage and Salary Administration, 2nd Edition, Englewood Cliffs, New Jersey, 
Prentice Hall, 1962. 

4. Daiv E. Klainger, Public Personnel Management, IPMA, Englewood Cliffs, New Jersey, 
Prentice Hall, 1986. 

5. Dr. Geetinder Kaur, Comparative Personnel Administration, Mohindra Publishing House, 
Chandigarh, 2011. 

6. Pierre (ed.), Bureaucracy in the Modern State, Aldershot, Edward Elgar, 1995. 
7. K.R. Hope, "Politics, Bureaucratic Corruption and Mal-Administration in the Third World, 

International Review of Administrative Sciences, 51 (I), 1985. 
8. K.K. Puri, Personnel Administration and Financial Administration in India, (Punjabi) 

Jalandhar, Bharat Publishers, 2005. 
9. O.Glenn Stahl, Public Personnel Administration, 7th Ed., Oxford IBH Publication Compo, 

New Delhi, 1977. 
10. S.L. Goel and Shalini Rajneesh, Public Personnel Administration: Theory and Practice, New 

Delhi, Deep and Deep Publications, 2002. 
11. Sahib Singh and Swinder Singh, Public Personnel and Financial Administration, Jalandhar, 

New Academic Publishers, 2013. 
12. S.P. Verma and S.K. Sharma, Comparative Public Administration, New Delhi, IIPA, 1985. 
13. Surendra Kataria, Personnel Administration (Hindi), R.B.S.A. Publishers, Jaipur, 2005. 
14. V. Subramaniam, Public Administration in the Third World, New York, Greenwood Press, 

1990. 
15. B.L.Fadia and Kuldeep Fadia, Indian Administration, New Delhi, Sahitya Bhawan, 

Publications, 2012. 
16. Ramesh K. Arora & Rajni Goyal , Indian Public Administration Institutions & Issues, New 

Delhi, Wishwa Prakashan, 2006. 
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(SEMESTER-IV) 
PUBLIC ADMINISTRATION 

PAPER: FINANCIAL ADMINISTRATION IN INDIA 
CREDITS 5: 5H (L) 

 
Max. Marks: 100        Time: 3 Hours Theory 
paper: 70        Pass Marks: 35% Internal 
Assessment: 30 
Course Outcome:  

 Knowledge of various aspects of Financial Administration in general and in the Indian context in 
particular.  

 Understanding budgeting, financial institutions and financial resource mobilization strategies in the 
Indian context.   

 Comprehending the system and dynamics of Indian fiscal federalism. 
 Deep understanding of the role of Comptroller and Auditor General in Financial Administration. 

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER 
The question paper will consist of three Sections I, II and III. Section I & II will consist of four 
questions carrying 10 marks each. Section III will consist of 10 short-answer type questions which 
will cover the entire syllabus and will carry 30 marks in all. Each short answer type question will 
carry 3 marks. 

INSTRUCTIONS FOR THE CANDIDATES 
Candidates are required to attempt two questions each from Sections I and II of the question paper 
and the entire Section III Candidates are required to answer the short questions in 4 to 5 lines. 
COURSE OUTCOME 

 Knowledge of various aspects of financial administration in general and in the Indian context 
in particular. 

 Understanding budgeting, financial institutions and financial resource mobilization strategies 
in the Indian context. 

 Comprehending the system and dynamics of Indian fiscal federalism. 

 Deep understanding of the role of Comptroller and Auditor General in financial 
administration. 

TEACHING – LEARNING METHODS 
 Pedagogical methods such as class room lectures and students-teacher interactions, group 

discussion, quiz, seminar and assignment etc will be used. 
ASSESSMENT METHODS 

 Summative assessment method comprising of assignment, internal/term examination, 
regularity in classes and end semester final examination. 
 

Section-A 
 

Meaning and Significance of Financial Administration 
Budget: Meaning & Principles of Budget Making 
Types of Budget: Traditional, Performance and Zero Base Budgeting 
Budgeting Process in India: Preparation, Enactment and Execution of the Budget 
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Section-B 
 

Financial Relations between the Union and the States 
GST Council: Composition and Functions 
Finance Commission: Composition & Functions 
Union Ministry of Finance: Organisation, Role and Functions 
Parliamentary Control over Finance 
Comptroller and Auditor-General of India: Role and Functions 

 
SUGGESTED READINGS:- 
 

1. K.N. Basiya, Financial Administration in India, Bombay, Himalaya Publishing House, 1986. 
2. C.P. Bhambri, Public Administration in India, Bombay, Vikas Publications House, 1973. 
3. S.L. Goel, Public Financial Administration, New Delhi, Deep and Deep Publication, Second 

Edition, 2008. 
4. G.S. Lall, Public Finance and Financial Administration in India, New Delhi, Kapoor 

Publishers, 1976. 
5. Peter, A. Pyhrr, Zero Base Budgeting, New York, John Wiley and Sons, 1973. 
6. Ajit Singh, New Economic Policy in India, New Delhi, Deep and Deep Publications, 1994. 
7. R.N. Srivastave and Divya Nigam, Management of Indian Financial Institutions, New Delhi, 

Himalaya Publishing House, 2019. 
8. Rudder Datt & K.P. Sundaram, India Economy, New Delhi, S. Chand and Co., Pvt. Ltd. 

2002. 
9. M.J.K. Thavaraj, Financial Administration in India, New Delhi, Sultan Chand and Sons, 

2003. 
10. M.M. Sury, Government Budgeting in India, New Delhi, Commonwealth Publishers, 1990. 
11. S. Panda, Financial Administration and Personnel Management in Public Enterprises, New 

Delhi, Mittal Publications, 1989. 
12. B.P.R. Vithal and M.L. Sastry, Fiscal Federalism in India, New Delhi, Oxford University 

Press, 2004. 
13. Mohit Bhattacharya, New Horizons of Public Administration, Gurgaon, Jawahar Publishers 

& Distributers, 2019. 
14. B. Chakrabarty and P.C. Kandpal, Public Administration in a Globalizing World, New Delhi, 

Sage Publications India Pvt. Ltd., 2020. 
15. S. K. Mahajan & A.P.Mahajan, Financial Administration in India, New Delhi, PHI Learning 

Pvt. Ltd., 2014. 
16. Sahib Singh and Swinder Singh, Public Personnel and Financial Administration, Jalandhar, 

New Academic Publishers, 2013. 
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(SEMESTER-V) 
PUBLIC ADMINISTRATION: R: LOCAL GOVERNMENT IN INDIA (WITH SPECIAL REFERENCE 

TO PUNJAB) 
CREDITS: 5 

Max. Marks: 100                  Time: 3 Hours 
Theory paper: 70                  Pass Marks: 35% 
Internal Assessment: 30 
Course Outcome :  

 Acquiring the theoretical knowledge and understanding of the evolution and growth of local 
government in India with special reference to 73rd and 74th Constitutional Amendment Acts. 

 Gaining insights about composition, role, functions and resources of Panchayati Raj Institutions 
and Urban Local Bodies with special reference to Punjab.   

 Connecting the role and relationships of rural and urban local democratic decentralized institutions 
with other related issues, institutions and their personnel.   

 Understanding the structure and working of rural and urban development programmes. 
 

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER 
The question paper will consist of three Sections I, II and III. Sections I & II each will consist of four 

questions carrying 10 marks. Section III will consist of 10 short-answer type questions which will cover the entire 
syllabus and will carry 30 marks in all. Each short answer type question will carry 3 marks.  

 
INSTRUCTIONS FOR THE CANDIDATES 

Candidates are required to attempt two questions each from Section I and II of the question paper and the 
entire Section III. Candidates are required to answer the short questions in 4-5 lines. 

COURSE OUTCOMES  
 Acquiring the theoretical knowledge and understanding of the evolution and growth of local  

government in India with special reference to 73rd and 74th Constitutional Amendment Acts. 
 Gaining insights about composition, role, functions and resources of Panchayati Raj Institutions and  

Urban Local Bodies with special reference to Punjab. 
 Connecting the role and relationships of rural and urban local democratic decentralized institutions  

with other related issues, institutions and their personnel. 
 Understanding the structure and working of rural and urban development programmes. 

TEACHING – LEARNING METHODS  
 Pedagogical methods such as class room lectures and students-teacher interactions, group  

discussion, quiz, seminar and assignment etc will be used.  
ASSESSMENT METHODS  

 Summative assessment method comprising of assignment, internal/term examination, regularity in classes 
and end semester final examination. 

 
SECTION-I 

1. Local Government: Meaning and Significance. 
2. Evolution of Local Government in India since 1882. 
3. Panchayati Raj: Concept and Significance. The 73rd Constitutional Amendment Act, 1992. 
4. Gram Sabha, Gram Panchayat, Panchayat Samiti and Zila Parishad: Composition, Functions,  
 Sources of Finance. 
5. Deputy Commissioner: Appointment, Functions and Role in Local Government. 
6. Panchayat Secretary and Block Development & Panchayat Officer(B.D.P.O),  

 
SECTION-II 

1. Urbanization- Meaning and Concept; Problems of Urbanization in Punjab. 
2. The 74th Constitutional Amendment, 1992. 
3. Municipal Council: Structure, Functions, Sources of Finance, President and Executive Officer. 
4. Municipal Corporation: Structure, Functions, Sources of Finance, Mayor and Commissioner. 
5. State Control over local bodies. 
6. State Finance Commission: Composition and Functions. 
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7. District Planning Committee. 
 
SUGGESTED READINGS 
1. B.S. Khanna: Rural Developments in South Asia: India, New Delhi, Deep & Deep Publications, 1992. 
2. S.R. Maheshwari: Local Government in India, Agra, Lakshmi Narain Aggarwal Educational Publishers, 
2020. 
3. V.P. Dubey: Urban Development & Administration, New Delhi, Deep & Deep Publications, 1990. 
4. Iltija H. Khan: Government in Rural India, Calcutta, Asia Publishing Company, 1971. 
5. Mohit Bhattacharya: Management of Urban Government in India, New Delhi, Uppal Book Store, 1976. 
6. Sahib Singh & Sawinder Singh: Local Government in India, Jalandhar, Bharat Prakashan, latest ed. 
7. K.K. Puri and G.S. Brar: Local Government in India, Jalandhar, Bharat Prakashan, latest ed. 
8. Sahib Singh & Sawinder Singh: Public Administration: Development and Local Administration, 
Jalandhar,  
 New Academic Publishers, latest ed. 
9. Inderjit Singh Sethi: Local Self Govt. in India (Punjabi), New Delhi, Gold Publishers, 2002. 
10. Pardeep Sachdeva: Local Government in India, Chandigarh, Pearson Education India, 2011. 
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(SEMESTER-VI) 
PUBLIC ADMINISTRATION: DEVELOPMENT ADMINISTRATION IN INDIA 

(WITH SPECIAL REFERENCE TO PUNJAB) 
CREDITS: 5 

Max. Marks: 100                  Time: 3 Hours 
Theory paper: 70                  Pass Marks: 35% 
Internal Assessment: 30 
Course Outcome:  

 Developing a basic intellectual understanding of development and its approaches.   
 Understanding features of developing and developed countries and their comparative study. 
 Gaining conceptual and theoretical understanding of development administration including the 

planning machinery, public enterprises in post-globalization contexts.   
 Gaining familiarity with issues/new perspectives and programmes such as welfare and socialist 

state, Public Private Partnership, Inclusive development of weaker and under privileged sections 
of the society with special reference to the state of Punjab. 

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER 
The question paper will consist of three Sections I, II and III. Sections I & II each will consist of four questions 
carrying 10 marks. Section III will consist of 10 short-answer type questions which will cover the entire syllabus 
and will carry 30 marks in all. Each short answer type question will carry 3 marks. 

 
 INSTRUCTIONS FOR THE CANDIDATES 

Candidates are required to attempt two questions each from Section I and II of the question paper and the entire 
Section III. Candidates are required to answer the short questions in 4-5 lines. 

COURSE OUTCOMES  
 Developing a basic intellectual understanding of development and its approaches. 
 Understanding features of developing and developed countries and their comparative study.  
 Gaining conceptual and theoretical understanding of development administration including the planning 

machinery, public enterprises in post-globalization contexts. 
 Gaining familiarity with issues/new perspectives and programmes such as welfare and socialist state, Public 

Private Partnership, Inclusive development of weaker and under privileged sections of the society with 
special reference to the state of Punjab. 
TEACHING – LEARNING METHODS  

 Pedagogical methods such as class room lectures and students-teacher interactions, group discussion, quiz, 
seminar and assignment etc will be used.  
ASSESSMENT METHODS  

 Summative assessment method comprising of assignment, internal/term examination, regularity in classes 
and end semester final examination. 

SECTION-I 
1. Development Administration: Meaning, Nature, Scope & Significance. 
2. Features of Developed & Developing Countries. 
3. Comparative Public Administration: Meaning, Nature and Scope. 
4. Planning in India: Meaning & Objectives. 
5. Planning Machinery: Niti Ayog, National Development Council, and State Planning Board. 

SECTION-II 
1. Public Enterprise: Meaning& Forms (Department, Public Corporation & Government Company). 
2. Parliamentary Control over Public Enterprises. 
3. India as a Welfare and Socialist State. 
4. Welfare of Scheduled Castes & Backward Classes in Punjab. 
5. Central Social Advisory Welfare Board and State Social Welfare Advisory Board of Punjab. 
6. Punjab State Women Commission: Composition and Functions. 
 
SUGGESTED READINGS 
1. S.S. Khera: Government in Business, New Delhi, National Publishing House, 1977. 
2. G.F. Gant: Development Administration: Concepts, Goals and Methods, Madison, University of Wisconsin  
 Press, 1979. 
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3. Sahib Singh & Swinder Singh: Public Administration: Development and Local Administration, Jalandhar,  
 New Academic Publishers, 1993. 
4. Laxmi Narain: Principles and Practice of Public Enterprise Management, New Delhi, S. Chand Publishing, 

2003. 
5. R.K. Sapru: Development Administration, New Delhi, Sterling Publishers Private Limited, 2015. 
6. Hari Mohan Mathur: Administering Development in the Third World: Constraints and Choices, New Delhi,  
 Sage Publications, 1986. 
7. V.A. Pai Panadikar (ed.): Development Administration in India, New Delhi, McMillan, 1974. 
8. S.L. Goel and R.K. Jain: Social Welfare Administration, New Delhi, Deep and Deep Publications, 1988. 
9. Anirudh Prasad: Reservation Policy and Practice in India, New Delhi, Deep & Deep Publications, 1991. 
10. Fred W. Riggs (ed.): Principles of Development Administration, Durhem, Duke University Press, 1970. 
11. Edward W. Weidner: Development Administration in Asia, Durhem, Duke University Press, 1970. 
12. K.K. Puri and G.S. Brar: Development Administration, Jalandhar, Bharat Prakashan, latest ed. 
13. Govt. of India, Research, Reference & Training Division: India 2001 A Reference Annual, New Delhi, 

Publication Division, 2001. 
14. K.K. Puri and Inderjit Singh Sethi: Management of Public Enterprises, Publication Bureau, Punjabi 

University, Patiala, 1985. 
15.  O.P. Dwevedi: Development Administration: From Underdevelopment to Sustainable Development, 

London, Macmillan Press Ltd., 1994. 
16. S.A. Palekar: Development Administration, New Delhi, PHI Learning Private Limited, 2012. 
17. S.L. Goel: Development Administration, New Delhi, Deep & Deep Publications Pvt. Ltd., 2009. 
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